Mary MacKillop CCPS ACM Principal’s Report 2025

It is with a great pleasure that | present the 2025 Principal’s report to the Mary MacKillop
CCPS community.

I have been very appreciative of the high level of support the staff, P&F and School Advisory
Council members have shown towards one another throughout the challenges of this year.
Once again, our community members have worked collaboratively in a supportive manner to
help make this a better school for everyone.

Parish relations have continued to be very positive during the past 12 months as we have
gone through the most significant change in the history of our community. After 37 years of
service to our community, Fr John retired earlier this year. He was given a magnificent
farewell from the school which included a huge morning tea as well as a trip around the
school on a golf buggy affectionately known as the *Jegs Mobile’. On Saturday 31 May,
Bishop Don Sproxton officially welcomed Fr Vinh Dong into our community at his
installation Mass. Fr Vinh has made a very positive start to his time in our community and we
are excited to have him as our new parish priest.

There have been a number of significant achievements this year in terms of improving the
facilities at Mary MacKillop. In line with our School Improvement Plan, we installed a
magnificent new digital screen in the hall. The old projectors were at the end of their lives
and we decided to modernise our technology and now we have a screen that is the same type
as those used at Optus Stadium. It has significantly enhanced the quality of our assemblies as
well as the other times we need to use this screen.

Every three years, we do a ground zero with all of our technological devices throughout the
school. At the end of 2025, we will complete another three year cycle and all iPads, laptops
and PCs will be replaced with the current models. All devices are covered by a three year
warranty and all are the latest technology on the market. This ensures consistency across the
school and avoids the issues of different machines not synchronising or working reliably.
These devices are leased, which is fully covered by the Technology Levy that parents pay as
a part of their school fees. Steve Duncan will go through this process during the upcoming
January holidays and hopefully, everything should be ready to go for the start of the new
school year.

At the State election earlier this year, our local member, Rita Saffioti made a commitment of
$42 000 which will be using to replace the blue boat which was demolished due to safety
concerns. The new playground equipment, which will resemble a boat, will be installed in
January before the students return. It will be in the same position as the old blue boat. We are
very grateful to Rita for her ongoing support of our school. No doubt, she will visit us next
year to see how well we have spent the funds.

As a part of our ongoing accountability, we participated in two external reviews this year.
The first one was a Quality Catholic Education School Review which was held in Term 1. It



looked at all aspects of our school and members from the staff, student body and community
participated in questionnaires and interviews. I’m pleased to say that the feedback was
extremely positive, as was the follow up meeting | had with the Executive Director of
CEWA. They were very happy with the direction the school is heading in.

In Term 3, we participated in a State Government review which looked at all of our
educational policies and practices. This was more like an external audit, and once again, we
did really well. In 2026, we will participate in yet another audit/review which looks at the
stewardship of the school and its resources and finances.

On this year’s improvement plan, was the goal of engaging students with their learning with
contemporary evidence based pedagogies. We have continued to work closely with CEWA
consultants as we improved our knowledge and understanding of Reading, Spelling and
Mathematics practices which improve learning outcomes for students. We have also looked
at planning methods which include Backward Design and the use of Learning Intentions and
Success Criteria. On top of this, our school has continued to be identified by CEWA as one of
the top 10 schools for having the most families from non English speaking backgrounds.
Therefore, we have continued to do a considerable amount of work in the EALD space. We
have employed an extra education assistant (Angelique Beavan Davis) to support these
children as part of a special three year program. This year is the second year in which we
have received this extra funding targeted at these students. This is a different type of support
as these students often don’t have learning difficulties. Their issues mainly arise from not
having English as their first language and the challenges involved with learning a whole new
language whilst maintaining their first language as well as their culture.

In 2023, we entered into an agreement with Curtin University where they supplied us with a
speech therapist for one day per week. This therapist/tutor (Paige Curtis) had up to seven
university students with her at a time who worked with our students. Over the course of the
year, they supported around 30 students in our Kindergarten and Pre Primary, which was a
significant improvement from what we had before. One feature of the programme is that
there was no extra cost for our parents at Mary MacKillop. This programme will continue
once again into 2026 as we have built an excellent working relationship with the team from
Curtin University. We extended our relationship with Curtin University, and we welcomed a
group of Fourth Year and Honours Occupational Therapy students into our school. They
worked closely with our own Speech and Occupational Therapists and other staff members to
develop sensory spaces in the St Joseph Centre and junior primary classrooms. These
students brought current research and best practice into this project to create safe spaces for
our students who need this extra type of support where they can regulate their emotions so
they are ready to learn once again. The project cost around $7000 and it is a wonderful
resource. The Curtin students have also left instructions for how best to use these resources.
My dream is that one day, all Catholic schools do what we have done as it will provide extra
support for all the students who need it. | honestly believe that the work we do with our St
Joseph Centre students is world class, and the staff members who support all of our students
are committed, first class professionals.



Another goal from our School Improvement Plan was to collect some data around the concept
of student wellness. Five years ago, we created a wellness centre, which is run by our social
worker, Lisa Mueller. It has become a space where Lisa can run workshops on friendship
issues and mental health programmes as well as a place for meditation and mindfulness
activities. It has been very rewarding to see the excellent programmes that Lisa has organised
this year. It is very rewarding to know that many of our students now actively seek out Lisa’s
assistance when they are feeling anxious or stressed. Lisa has a wonderful way of working
with our students and this program has been an excellent addition to our community. As this
area has been deemed so important by CEWA, we received a grant which covered all of our
professional development over the past 24 months in the area of trauma informed practice.
Sadly, we are seeing more and more students dealing with the devastating effects of trauma.
As a result, we teamed up with St Brigid’s in Middle Swan to participate in an excellent
programme known as the Berry Street Education Model. A lot of this programme’s strategies
have already been implemented into our school in various ways, and the extra training we get
will strengthen our restorative practices in this important area.

The educational focus for next year will continue to be the Western Australian curriculum,
early intervention strategies, Cooperative Learning, inquiry based learning, play based
learning, Berry St Educational Model and data informed teaching. We will also continue
supplementing our Religious Education programme with the Making Jesus Real programme
and the introduction of a whole school approach to Christian meditation. The Berry Street
Educational Model work will continue to be a priority in all that we do.

I would like to thank the School Advisory Council members for their support this year.
Fortunately, all members of the SAC have agreed to stay on next year and provide us with
some continuity. | also extend my gratitude to our small but mighty P&F. It’s amazing to see
how much has been achieved by so few. Your efforts are greatly appreciated by all members
of our staff and community.

The P&F have again provided valuable resources into all classrooms this year. They have
done a great job of helping to build strong and positive relationships in our community as
well as providing resources which are always greatly appreciated. The P&F have organised a
range of fabulous activities once again this year, which went towards funding books for the
Library as well as extra resources for the classrooms. | would like to thank our team of
Haylee Klup, Melissa Condelli, Allison Fox, Kylie Whitehead, and Leslee Kretschmer and
Jade D’Souza (Uniform Shop) who did a great job of running a small but successful
committee. They managed to help build our community spirit by organising a range of great
activities throughout this challenging year. Due to low numbers of volunteers, the P&F will
once again be asking class groups to organise the main events of the year. If we don’t get any
parents volunteering to take on the events, then we simply won’t hold them. It proved to be a
successful strategy this year and I’m sure it will continue this way as the workload is now
shared out evenly amongst all year levels.



I would now like to acknowledge the fantastic staff members at Mary MacKillop. They are a
joy to work with and I have certainly appreciated their support this year. To all of you, | say
thank you for all of your hard work and dedication.

This year, we say farewell to Maureen Hunt, who after 20 years of dedicated service to Mary
Mac, has decided to retire. Maureen has been a great contributor to our community and her
care and love for the students will be deeply missed. Mrs Alba Roussety has also decided to
retire after many years in our community. Alba’s quiet presence will be greatly missed as she
has worked so hard behind the scenes to support our younger students. Both ladies will be
sorely missed and | wish them every happiness in retirement. On a slightly more positive
note, Mrs Natash Scioli and Mrs Olivia Branca will be leaving our school to have babies.
This is a very exciting time for them both and we wish them every blessing for the safe
arrival of their children. Mr Sam Boyce has decided to move to Geraldton next year and he
too will be sadly missed. Sam has done a fantastic job over the past few years with our PE
program and he is very popular with the students. We wish Sam all the best for 2026 and we
may or may not see him back here some time in the future! We also wish Mrs Liana Stewart
all the best as she moves closer to home and will be working at Nedlands Primary School
next year. It has been lovely having you here this year Liana and your efforts are appreciated.
These teachers will be greatly missed and | would like to thank them very sincerely for their
contributions here at Mary Mac.

In 2026, we will be welcoming Molly Thorp, Daniella Trimboli, Victoria Swan, Sue Gullotti
and Catherine McGrath to our community. Molly is a graduate from Notre Dame University
and she comes to us with a very high recommendation. Daniella is a graduate from Edith
Cowan University and she too comes highly recommended. Victoria has over ten years
experience working in schools in Ireland and I’m sure she will be a wonderful addition to our
community. Catherine has over twenty years of experience working in junior primary
classrooms in Perth, mostly at St Benedict’s in Applecross. She too will be a wonderful
addition to our team. Finally, Sue has many years working in Catholic schools, with the most
recent being Notre Dame in Cloverdale. | say a big welcome to all of our new staff members
and I’m looking forward to working with you next year.

Whilst the whole staff has been outstanding this year, |1 would like to make special mention of
Lisa Liebregts, Tim Maxwell, Steve Tucker, Barb Burton, and Jane Coniglio. They have done
a huge amount of work behind the scenes to make sure this school runs as well as it does. |
thank them also for their counsel and openness to implementing strategies to make Mary
MacKillop the best place it possibly can be.

Laurie Bechelli






