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It is with a great sense of pride that I present the 2018 Principal’s report to the Mary 
MacKillop community. The level of involvement and support from our beautiful community 
has been outstanding. I have been impressed and very appreciative of the high level of 
support the staff, P&F and Board members have shown towards our wonderful school. There 
is a very genuine desire to work collaboratively to help make this a better school for everyone 
here. 

Parish relations have continued to be very positive during the past 12 months and Fr John and 
Fr Israel have done an outstanding job of working with us in partnership to make our 
community a better place to be. This year we embarked on an exciting programme in 
conjunction with Servite College. The programme known as 24:7 Youth Ministry, involves 
the students at Servite supporting our students in Years 3, 4 and 6 as they prepare to receive 
the Sacraments of Reconciliation, Eucharist and Confirmation. The Servite students organise 
and run the retreat days for our students. This year, we trialled it in Year 4 and it was very 
successful. Next year, we are extending the work of the 24:7 into leadership preparation for 
our Year 5 and 6 students. The Year 5 students have a day of leadership training on the day of 
the sleepover in the hall. This programme then continues into four leadership days in Year 6, 
which are linked to the social justice teachings of the Church such as Caritas, Life Link and 
St Vincent de Paul. There are exciting times ahead for our students. 

Also this year, Fr John suggested that we make better use of our chapel and he and Fr Israel 
reintroduced class Masses there. They were very personal and intimate and were well 
received. I’m hoping we can continue with these again in 2019. 

There have been a number of significant achievements this year in terms of improving the 
facilities at Mary MacKillop. In line with our Annual School Improvement Plan, we 
upgraded some of our IT resources such as leasing 70 new laptops for the students as well as 
replacing the projectors in the hall, which had been out of operation for most of this year. For 
2018, we directed our focus towards deepening our own knowledge and skills in this area 
with our own ICT team providing professional development in ICT capabilities and digital 
pedagogies. They were involved with an ACARA project, which increased teacher 
confidence in digital technologies, especially with the use of robotics.  

On this year’s improvement plan, was the goal of engaging students with their learning with 
contemporary evidence based pedagogies. As such, Cooperative Learning was introduced via 
two days of professional development along with a coaching programme and the introduction 
of SAM Club meetings (Structure a Month). External facilitators were used and the staff 
embraced this new approach for which I am extremely grateful. Cooperative Learning has a 
strong focus on student engagement and is based on 50 years of research and evidence. 
Kagan Australia has now made Mary MacKillop its base in Western Australia and offer 
professional development to teachers from all over the state during every school holidays. In 
exchange, our staff receive all professional development free of charge. It is also a very good 



promotion of our school in the education world. During the Term 3 holidays, seven teachers 
along with myself, trained to become Kagan Cooperative Learning coaches. These coaches 
will come around to every class with me at different stages next year to help me coach their 
colleagues. This will help with the capacity building of all teachers in a very positive way. 

As well as the Kagan Cooperative Learning, myself, the two Assistant Principals, the two 
Kindergarten teachers and the two Pre Primary teachers visited Frederick Irwin Anglican 
school to have a look at the work they are doing with the Kathy Walker Early Learning 
Inquiry approach. Aspects of this type of learning will be introduced in the junior classes over 
the coming years. 

Another goal from our Annual School Improvement plan was to collect some data around the 
concept of student wellness. The Child protection programme, Keeping Safe, was introduced 
and implemented into the classrooms. During Term 4, Mrs Lisa Mueller was appointed as a 
social worker and I’m happy to announce that Lisa will stay on in 2019 and lead us with the 
introduction of similar programmes which also deal with mental health and wellbeing of our 
students. Celia Byass will be working one day a week in 2019 and Lisa will be employed for 
three days so our students have access to as much support as we can offer. 

This year, we identified Mathematics as an area to focus on in our improvement plan. We had 
a day of professional development on mental maths, which was led by Ellita De Nardi. This 
day looked at how we can teach thinking skills to our students, rather than just recalling 
number facts as a part of the mathematical development. 

One of our goals in this year’s improvement plan was to get all NAPLAN data above the 
National mean in all areas and I’m pleased to say that we did achieve this in just about all 
areas in 2018. There was a very slight dip in the Year 3 Maths results, which means we will 
have a close look at it for next year and include it into our next improvement plan. The 
teachers here remain very committed to delivering the highest standard of education to their 
students and we are always looking at ways to improve. 

The educational focus for next year will continue to be the Australian Curriculum, early 
intervention strategies, extension strategies, Co-operative Learning, 21st Century Fluencies 
(inquiry based learning) and the integration of technology into the classroom. We will also 
explore supplementing our Religious Education programme by bringing in elements of the 
Making Jesus Real programme. A number of other Catholic schools are currently using it 
with great success. We will also look at bringing in more elements of inquiry based learning 
to the junior classes by implementing elements of the Kathy Walker Early Learning 
programme. This of course will enhance the wonderful work we are doing with the Kagan 
Cooperative Learning. I am very confident that the staff are delivering the world’s best 
practice to your children. On top of this, we are also focused on implementing team builders 
and class builders on a more regular basis. This was supported by the coaching and mentoring 
programme we have implemented in this area. 

 Our current Evangelisation Plan was completed earlier this year and was posted onto our 
website. Next year, we will focus on the Josephite values of truth, love and dignity as a part 



of the next improvement plan. This will involve extra PD for the staff looking at the legacy 
Mary MacKillop has left us. 

Many of the successes already listed in this report have come straight from this year’s Annual 
School Improvement Plan. On top of this, the Board spent a fair bit of time discussing the 
options regarding outsourcing the uniform shop. After much deliberation, it was decided that 
in light of the increased audit requirements and the huge financial outlay purchasing 
uniforms, that we outsource the shop to Nell Gray. It ended up being a smooth transition that 
barely affected the parents financially. The second hand uniform sales have been taken over 
by the P&F and this has proven to be a nice windfall for them as they can sell heavily 
reduced preloved uniforms and keep the proceeds. 

With last year’s budget being a deficit one, we put a hold on all building programmes, other 
than urgent maintenance. The roof on the administration office was replaced as the old one 
leaked during heavy rain. I am hopeful that we can completely upgrade the administration 
block including the staffroom over the coming years, once the budget gets back to a surplus 
situation. I am also hoping to freshen up the library with new furniture and make it more of a 
flexible learning space for staff, students and parents. It will be a great venue to hold parent 
information sessions as well as staff professional development days. 

At the start of next year, two new verandahs will be constructed at the front of the school. 
These will be especially useful on rainy days as the students leave school and get picked up at 
the kiss ‘n’ ride area. 

The current strategic plan expires at the end of this year which meant we had to spend time 
this year preparing our next plan. The staff, Board and P&F were consulted for their input 
and an external consultant, Jeff Thorne, was employed to help us put the new plan together. 
The new plan will be ready for the start of next year and will set our strategic direction for the 
next four years.  

2019 will see the extension of the STEM enrichment program into Year 4 so now the 
program will be offered to Year 4, 5 and 6 students. We will also be introducing an 
enrichment/specialist art program next year for the students in Years 3, 4, 5 and 6 which will 
be led by Mrs Tamara Bowman every Friday. On top of this, we will be expanding our 
counselling services with our new social worker. 

I would like to thank the Board members for their support this year. I also extend my 
gratitude to any Board and P&F members who are finishing their terms as well as those who 
have elected to stay on for next year. The P&F have again provided valuable resources into 
all classrooms this year. They provided a magnificent literacy and HASS resources for all the 
classrooms. Both resources cost close to $10 000 combined and they will greatly enhance the 
quality of learning experiences our students will be exposed to. The P&F have done a great 
job of helping to build strong and positive relationships in our community as well as 
providing resources which are always greatly appreciated. 



I would now like to acknowledge the fantastic staff members at Mary MacKillop. They are 
all so dedicated and talented and I constantly receive positive feedback from the parents – 
which is a rare thing in our modern society. They are all a joy to work with and I have 
certainly appreciated their support this year. To all of you, I say thank you for all of your hard 
work and dedication. 

Mr Brendan Evans who has been appointed to St Gerard’s in Westminster. Brendan has been 
a great member of staff bringing his passion for digital technologies to our school. He has 
happily assisted many of us with using Teams at his techy brekky sessions. Mr John Croxford 
will be moving to Our Lady of Mercy in Girrawheen after spending the past seven years here. 
John has been a great asset to our community and he will be sadly missed. Apparently, he 
knows how to cook a serious BBQ of spare ribs! Mr Steve Sorgiovanni has been appointed at 
Mary’s Mount and will take up his first teaching position. Steve has been a wonderful asset in 
the St Joseph Centre where he worked as an education assistant for the past two years. Mr 
Damian Albuquerque will also be leaving us after only 12 months. As our school is getting 
smaller, it has forced a few members of staff to look elsewhere for employment. Damian has 
been a wonderful member of staff and like all the others who are leaving, I wish them all the 
very best for the future. Mrs Aleshia Procopis will be returning from parental leave and will 
be taking classroom duties from the start of next year. Mrs Kylie Mawson will also be 
returning from parental leave for one day a week. We also have Mrs Alisia Tardrew coming 
back into the classroom next year for three days per week. I am looking forward to having all 
three ladies back in the classrooms next year. 

 Sadly, Mrs Gaye Kenworthy has decided to retire from working in our library for many 
years. I wish her and her husband all the very best for the future as they now can do whatever 
they want, whenever they want! 

I would also like to thank and acknowledge Mrs Genni Gethin who took Year 1A for three 
days a week for Terms 2, 3 and 4 after Mrs Whitney Westrope left suddenly for the early 
arrival of her twins. Gen will be returning to the life of a relief teacher next year, so we will 
still see plenty of her. Mrs Celia Byass has reduced her days next year to one day per week. 
I’m very happy to announce that Mrs Lisa Mueller will be picking up Celia’s two days as 
well as an additional day. Lisa is a social worker who has worked in numerous Catholic 
schools over the years and she will servicing the emotional needs of our students next year as 
well as introducing mental health and well being programs. 

 I’m very happy to welcome Mrs Lisa Liebregts as our new Assistant Principal into our 
beautiful community. Lisa comes from St Michael’s in Bassendean, however, Mary 
MacKillop has been her home for many years as a parent, Board member and parishioner. 
I’m sure you will also make her welcome. Mr Paul Cranley’s contract ends at the end of this 
year and he will be returning to the classroom next year here at Mary MacKillop. I would like 
to make a special mention of Paul’s service as an Assistant Principal over the past ten years 
and offer my thanks to him for his support and leadership to all members of our community.  



Whilst the whole staff has been outstanding this year, I would like to make special mention of 
Loretta Hutcheson, Paul Cranley, Sue Haynes, Barb Burton and Jane Coniglio. They have 
done a huge amount of work behind the scenes to make sure this school runs as well as it 
does. I thank them also for their counsel and openness to implementing strategies to make 
Mary MacKillop the best place it possibly can be. 

 

 Yours sincerely 

Laurie Bechelli  


